
Compensation and Benefits

The salary and benefits package offered by the Carpinteria-Summerland Fire Protection District is highly competitive. 
The base salary is open and negotiable, DOQ. In addition to the salary, the district benefits include: 

♦ Retirement: Santa Barbara County Retirement System with a formula of 3% @ 55. The district pays 37.48% 
of the employer contribution and the member pays the 9.58% employee contribution. 

♦ Vacation: The new chief will be eligible to accrue vacation benefits of 14 days per year with option of pay 
in lieu of vacation.  

♦ Holidays: The district observes 12 holidays per year.  

♦ Executive Leave: The chief will receive executive leave of 56 hours per year, which will be granted on 
a  calendar year basis.  

♦ Health and Dental Insurance: The chief will be eligible 
to par ticipate in the same program covering other 
unrepresented employees within the department.  

♦ Sick Pay: Accrual of 8 hours of sick time per month.  

♦ Uniform Allowance: A monthly stipend of $65 will 
be  provided as uniform allowance. 

♦ Annual Physical: The new chief will be eligible for a district 
paid physical exam on an annual basis. 

The Process

If you are interested in pursuing this unique and exceptional career opportunity, please visit the Avery Associates 
Career Portal on our website at www.averyassoc.net/current-searches/ to upload your letter of interest, resume 
and contact information, including email addresses for five work-related references (who will not be contacted until 
after an interview takes place.)
 
Paul Kimura or Bill Lopez
Avery Associates 
3½ N. Santa Cruz Ave, Suite A 
Los Gatos, CA 95030 
E-mail: jobs@averyassoc.net 
 
The final filing date for this recruitment is July 6, 2018.

Preliminary interviews with Avery Associates will take place between July 9-20. Interviews with the District are 
anticipated to occur during the August 11-25 timeframe.

If you have any questions regarding this position, please feel free to contact Paul Kimura at 408.399.4424 or by email: 
paulk@averyassoc.net or Bill Lopez at 408.888.4099 or by email: williaml@averyassoc.net. 

Carpinteria-Summerland
Fire Protection District

invites your interest 
for the position of 

Fire
Chief



The Community

Just 12 miles southeast of Santa Barbara, 
Carpinteria (called “Carp” by locals) is a charming, 
coastal community with a pedestrian friendly main 
street (Linden Avenue), mom and pop shops, 
gourmet cafés and antique stores. The pavement 
leads to Carpinteria’s sparkling beaches, including 
Carpinteria State Beach, dubbed “the world’s 
safest beach.”  Beyond the shoreline, Carpinteria’s 
foothills and verdant mountains are peppered with 
flower nurseries, polo fields, avocado orchards 
and horse ranches. 

Summerland is nestled on a hillside overlooking the ocean and Channel Islands; the community is a short drive 
to Santa Barbara and a 90-minute escape from Los Angeles. Originally founded as a spiritualist community and 
molded by an oil boom, the town has evolved into a treasure chest of antique stores, art galleries and restaurants.  
Its south facing exposure gives it a year-round mild climate and lives up to the name Summerland. 

The community of over 22,000 residents boasts many recreational activities including world class surfing breaks 
such as Rincon Point, cycling along coastal Highway 1 and hiking in the Los Padres National Forest.  The Carpinteria 
Unified School District has one high school, one middle school and three elementary grade schools. The Schools 
are known for their small class sizes. In addition to an award winning public school system, the area is the home 
of many private education institutions such as Cate School, Pacifica Graduate Institute and University of California 
Santa Barbara.

The Fire District

The Carpinteria-Summerland Fire Protection District (CSFD) was formed on June 15, 1934, under the Special 
District laws of California.  CSFD covers over 40 square miles bordered by the Pacific Ocean to the west, to the 
eastern edge of the Los Padres National Forest, and bordered from north to south by the City of Santa Barbara 
and the Santa Barbara/Ventura County line.  A five member Board of Directors elected to four year alternating 
terms, governs the District.

CSFD is an all risk agency responding to 1,700 calls annually.  Comprised of a firefighting force of 31 members 
(3 platoons of 10 working a 4/6 shift 
schedule) and 5 non-safety administrative 
and civilian fire prevention bureau, the 
District operates out of 2 fire stations.   
The District has automatic aid agreements 
with neighboring agencies including 
the Montecito Fire Protection District, 
Ventura County Fire Department, the 
Los Padres National Forest and the Santa 
Barbara County Fire Department. In 
addition to Fire Suppression, the District 
offers advanced life support paramedic 
services, water rescue services and is a 
member of the South Coast Hazardous 
Materials Response Team.

The Position and Ideal Candidate

The new Fire Chief will be tasked with maintaining 
the District’s reputation as a pre-eminent fire 
service agency within both the region and the 
state. This leadership challenge will require an 
emphasis on a culture that values teamwork, 
collaboration, communication and partnership. 
The Chief must maintain and build upon the 
environment of mutual respect and credibility 
at all levels of the department and one which 
embraces the critical importance of training, 
mentorship and continuous improvement 
throughout the organization. The Chief will also 
create an environment that nurtures diversity in 
the fire service.

Organizational planning, both on an operational and strategic basis, will be essential to this role. CSFD must 
prepare for future service requirements as the District will look to secure public funding to build a new fire stations, 
relocate a second station, and upgrade a third facility.  It’s anticipated a funding measure will be on the November 
ballot and if successful, a facilities Capital Improvement Program (CIP) will need to be developed and implemented. 
Ideally, the Chief will have previous experience with all facets of management and financial oversight of a robust CIP.

Staff development in the areas of training, education, and towards succession planning are essential aspects of this 
role, as the District must focus on future leadership needs and the changing nature of fire and emergency services.  
A more formal operational structure for defining operational processes and procedures will also positively benefit 
to the District.  Regional partnerships with neighboring fire and emergency jurisdictions will be a key emphasis and 
will be highlighted within the Strategic Plan. These critical relationships must be continually cultivated and reinforced 
to ensure public safety for future emergency situations.  

The new Fire Chief will be an inspirational, engaged and innovative leader who creates a sense of organizational 
unity through open and honest ongoing communication with the Board, command staff and District members.  
The Chief must establish high levels of trust and credibility through a style of collaboration and teamwork while 
reflecting decisive leadership when required.  A value system incorporating high levels of integrity and ethics, 
information sharing and communications are critical to this role.  The ideal candidate will have an inclusive and 
progressive management style along with exceptional administrative, finance, budget and personnel management 

skills in addition to excellent written and verbal 
communications skills.

The required background includes three or more 
years of command and administrative experience 
at a command staff level or higher, combined 
with a strong knowledge of fire services including 
suppression, prevention, training, emergency 
management, and ALS. A Bachelor’s degree in 
Business or Public Administration or a related field 
is required. An MA/MS along with a California 
Chief Officer Certification or completion of the 
National Fire Academy Executive Officer program 
is highly desirable. 


