


THE COUNTY
                 he County of Santa Barbara is one of the most        .                            

.                beautiful areas in California. The region hugs the   .                                       

.                southern California coastline and is 100 miles northwest of

Los Angeles and adjacent to San Luis Obispo and Ventura counties.

It covers 2,737 square miles, one-third of which is located in the Los

Padres National Forest. Bordered on the west and south by the

Pacific Ocean, the County has 110 miles of coastline. The County is

well-known for its mild climate, picturesque coastline, scenic

mountains and numerous parks and beaches. It has four distinct

areas: Santa Barbara Coast, Santa Ynez Valley, Santa Maria Valley,

and Lompoc Valley. Together these areas contribute to the unique

profile of the County, blending the characteristics of each area into

one world-class county. With a population of approximately

440,000, the economic base includes engineering, resource

extraction, wineries, agriculture, education, software development,

and tourism. Santa Barbara County government is a service-

oriented organization with a $979 million operating budget. The

County has 22 departments and a workforce of approximately

4,679 employees in over 700 different jobs. Santa Barbara County is

one of the most desirable places in the world to live and work.

                  he Santa Barbara County Office of Emergency .                              

.                 Management (OEM) is a division within the County .                         

.                 Executive Office responsible for emergency planning and

coordination of the Santa Barbara Operational Area which includes

eight cities, special districts, volunteer organizations, industry

groups and tri-county coordination, which involves the adjoining

offices of emergency services in Ventura and San Luis Obispo

Counties. Cal OES assigns an Emergency Services Coordinator to

the Santa Barbara County for close coordination.

 

OEM is charged with preparing an effective response to natural,

technological, and human-caused disasters and coordinates with

the Federal Emergency Management Agency (FEMA) and the State

of California Governor’s Office of Emergency Services.

Readiness and activation of the Emergency Operation Center (EOC),

where the OEM staff is located,  is a primary mission of OEM. The

Department also provides disaster planning and recovery

assistance to County departments and state-mandated

Standardized Emergency Management System (SEMS) classes to

County employees, Emergency Operations Center (EOC) staff, and

elected officials. OEM participates in public information campaigns

for all hazards through public venues and various media

presentations. In addition, OEM also monitors federal and state

legislation that directly impacts the provision of emergency

services to the community.

 

OEM is continuously focused on improving bilingual emergency

alerting and notifications, and coordination with first responder

agencies. As well as the continuing efforts of working on the

Recovery from the Thomas Fire and 1/9 Debris Flow disasters.

 

The County and the jurisdictions within have a unique initiative

called Aware & Prepare. The Aware & Prepare Initiative is a public-

private partnership to enhance the capabilities of non-profit

organizations and government agencies to mitigate, prepare for,

respond to, and recover from emergencies and disasters within the

Santa Barbara County Operational Area.

THE OFFICE

OUR VISION

OUR MISSION

THE POSITION
            he Director of Emergency Management                  
.           reports to the County Executive Officer, who   
.           serves as the statutory Director of
Emergency Services, and is an integral member of
the executive leadership team. This position
oversees an operating budget of $1.90 million and
staff of five full time staff. OEM is housed in a
modern 1,100 square foot Emergency Operations
Center where the County also supports response
and recovery efforts.

Major Initiatives and Current Projects
Emergency Operations Plan – Work is underway to
update the EOP with an emphasis on EOC activation and
operations utilizing the lessons learned from the recent
disasters.
EOC Team Quarterly Training – Santa Barbara County
has 150 Disaster Service Workers, generally County
employees, who are part of the EOC Team.
Alert and Warning – Santa Barbara County is leading the
way with Alert and Warning utilizing all modern alerting
methods. This is done in partnership with the Sheriff’s
Dispatch.  
Recovery Plan – Development of a Recovery Plan to
guide the County through future disasters. Efforts are
already underway to ensure it includes a comprehensive
debris management plan.
GIS – Increasing the use of Geographical Information
System (GIS) products to better prepare responders and
the public for emergencies. Supporting a GIS inter-agency
Technical Committee to improve collaboration.
Utility Resiliency –  Focused attention on preparation for
a multi-day power outage and loss of communication
systems.  The dependency on electricity and cellular
technology has created vulnerabilities.



WHY YOU WANT TO JOIN
THE OEM TEAM

Duty Coverage – Director oversees emergency
managers who provide 24/7 Duty Coverage to ensure 
EOC readiness and alerting capabilities.
Develop and implement plans for preparedness,
communication, response, mitigation, and recovery from
natural and  human caused disasters or emergencies,
including violent acts in public spaces and schools.
Maintain the County’s Emergency Operations Center
(EOC) in a state of operational readiness, through the
utilization of the Standardized Emergency Management
System (SEMS), system/hardware testing, training,
operating doctrine, policies, and procedures.
Lead emergency management, jurisdictional EOCs and
County staff in coordinating planning, logistics,
administration, and public information services
throughout an emergency.
Act as the County’s representative with federal, state,
and local agencies, community and professional groups,
and commissions and boards regarding all aspects of
the County Emergency Management program.
Coordinate with first-responder agencies, local
jurisdictions, and other local, state, and federal
cooperators in the Santa Barbara Operational Area
regarding a wide-span of common interests such as
homeland security issues, communication system
development and planning, and infrastructure protection.
Thoroughly knowledgeable of state, federal, and local
laws, ordinances, and regulations dealing with public
safety, emergency management, and homeland
security.
Formulate and update emergency operations plans and
operating procedures that assist the County in
appropriate and efficient response to and recovery from
disasters and emergencies such as fires, earthquakes,
floods, pandemics, tsunamis, hurricanes, tornados, oil
spills, iand violent acts.
Assist County departments in developing department
emergency plans which address how they will perform
during disasters including maintaining critical services
through Continuity of Operations Plans (COOPs).
Oversee the management of the Emergency
Management Performance Grant and Homeland
Security Grant Program as well as the facilitation of the
Approval Authority and ensure reporting to state and
federal agencies on these programs as required.
Ensure County emergency operating plans are
consistent, updated, and in compliance with State laws
and Federal Emergency Management Agency (FEMA)
regulations.
Develop and conduct training (including SEMS training)
for County emergency coordinators and Emergency
Operations Center Team. Conduct simulated exercises
for practice in response to multi-hazard incidents and
conditions.
Promote the use of Geographical Information System
(GIS) data collection and displays, such as interactive
maps, to improve situational awareness before, during
and after and emergency

Knowledgeable, experienced and dedicated staff
Excellent, established relationships with local,
regional, state and federal partners
Intelligent, collaborative executive management
team
Executive support for innovation and
implementation of best practices
Beautiful California coastal location

Key Responsibilities

Working with local collaboratives, such as the Aware
and Prepare Initiative, promote emergency
preparedness public education programs through press
releases, public appearances, and other appropriate
activities.
Be an experienced and proven emergency
management leader who brings a reputation of strategic
thinking, sound management, community building and
organizational commitment.
Be creative, adaptable, and forward-looking and
possess the ability to think on their feet and make
difficult decisions under pressure.
Be an organized manager and problem-solver
experienced with seeking grants,  which are important to
the County and demonstrating successful management
and administration of those grants.
Possess strong customer service, public speaking and
interpersonal skills and be committed to the broader
goals of the County organization. These include a strong
community presence and an open door policy for
citizens’ concerns.
Place an importance on strong interdepartmental
relationships and a team-oriented environment.
Possess a proven track record of successful emergency
planning and response coordination, emergency
operation center activation, and building strong regional/
interagency relationships that reflect an understanding
of the community dynamics that will be essential to this
Director’s success.
Clear understanding and working knowledge of SEMS.

EMPLOYMENT STANDARDS
Candidates should have a strong knowledge of
and/or possess certifications/ training in the areas
SEMS, ICS, NIMS. Must either possess or obtain
within one year of employment, the designation of
Certified Emergency Manager by the International
Association of Emergency Managers
(www.iaem.com) or the equivalent Cal OES
professional development program . A Bachelor’s
degree is required as well as considerable
emergency management and personnel
management experience; or, a combination of
training, education, and experience that is
equivalent.



COMPENSATION & BENEFITS
APPLICATION PROCESS &

RECRUITMENT SCHEDULE
The salary range for this position is $118,038.00 -

$145, 619.00 annually. The salary reflects the

starting salary range for this position. Starting salary

will depend upon qualifications. The top of the range

for salary advancement is $173,199.00.

Compensation also includes an attractive benefits

package that includes, but is not limited to the

following:

 

Retirement: The County offers a Defined Benefit

Plan (Santa Barbara County Employees ’Retirement

System) as well as Social Security.

Voluntary 457 Deferred Compensation Plan 

Life Insurance: $30,000 Term Life

Health Insurance County Contribution Maximum:

•       Medical $395.87 twice monthly

•       Dental $13.03 twice monthly

Annual Leave: starting at 12 days per year and

increasing with years of public service.

Sick Leave: 12 days per year

Holidays: 11 paid holidays per calendar year

Auto Allowance: $232 biweekly

Other Benefits: Long-term disability insurance;

Flexible Spending Plan choices including: pre-tax

health, life and accident insurance premiums, and

health care and dependent care spending accounts.

 

The County may provide reimbursement for

reasonable relocation expenses.

To be considered for this exceptional career opportunity,

submit your résumé, cover letter, a list of six work-related

references (who will not be contacted without prior notice)

and current salary by 5pm Tuesday, May 7, 2019.

Résumé should reflect years and months of employment,

beginning/ending dates as well as size of staff and

budgets you have managed. Please submit your materials

to: cmarceda@sbcountyhr.org

 

Résumés will be screened based on the criteria outlined in

this brochure. Candidates with the most relevant

qualifications will be given preliminary interviews by the

Santa Barbara County Executive Recruiting team. The

County will then select candidates to be invited to

participate in an interview process in Santa Barbara. An

offer of appointment is expected shortly thereafter

following extensive reference and background checks.

 

  https://www.governmentjobs.com/careers/sbcounty 

The County of Santa Barbara respects and values a diverse

workforce and strongly promotes strategies and activities to

recruit, develop and retain qualified persons of varied

backgrounds, lifestyles, experiences and races.


