
• Continue to improve ambulance availability, public
education, enhanced 911 screenings, and better
coordination between ambulance service providers;
and

• Enhance relationships with an array of partner
agencies on local, regional, statewide, and national
level.

Education and Experience
Experience: This position requires significant and 
progressively responsible executive fire command 
experience in a large and complex fire department, 
emergency management department, or other public 
safety executive level position for a large metropolitan 
area.

With a passion for public service and a proven track 
record of success, top candidates will have an 
outstanding career in fire service and a progressively 
responsible senior level career path with demonstrated 
accomplishments, including major incident command.

Education: A Bachelor’s degree with major coursework 
in fire science, public administration, business 
administration, or a related field is desired. An advanced 
degree is preferred in combination with a track record 
of success.

Review and Evaluation of Qualifications: Working with 
Ralph Andersen & Associates, the County of San 
Bernardino will give serious consideration to all qualified 
candidates who apply and demonstrate executive level 
experience in an organization with relative complexities. 
An understanding of key issues faced in large, urban 
environments will be of significant importance to the 
Board. The review and evaluation of qualifications will 
be at the discretion of the CEO, based on the most 
appropriate combination of experience and education 
that provides the knowledge, skills, and abilities 
required by the position and that fits the needs of the 
organization.

Compensation and Benefits
The annual salary for this position is up to $219,482 
dependent on qualifications and experience. The 
County also offers additional compensation to include 
an annual auto allowance of $14,600, an annual 
cellphone allowance of $2,400, and an annual On 
Call Duty compensation of $4,800. The County offers 
vacation leave up to 4 weeks annually with a cash-out 
option up to $16,392 and administrative leave of 80 
hours annually with a cash-out option up to $8,196. 

The selected candidate will be eligible to participate 
in 401(k) Deferred Compensation Plan with County 
contribution of 2 times employee contribution up to 8% 
of base salary (up to $17,048 annually). This position 
is also eligible to participate in 457(b) Deferred 
Compensation Plan with County contribution of .5 
times employee contribution up to .5% of base salary 
(up to $2,131 annually). The County offers a generous 
pension plan (www.sbcera.org) vested at 5 years with 
reciprocity. The County does not participate in Social 
Security. Additional information regarding the total 
compensation and benefits for this position can be 
found on the Ralph Andersen & Associates’ website.

To Be Considered
This is a confidential process and will be handled 
accordingly throughout the various stages of the 
process. References will not be contacted until mutual 
interest has been established. The first review of 
resumes will take place on Friday, June 7, 2019. This 
position is open until filled; however, candidates 
are encouraged to apply early in the process for 
optimal consideration. Resumes will be reviewed and 
evaluated throughout the recruitment process. This 
recruitment may close at any time once a strong pool 
of candidates is received.

To be considered, candidates must submit a 
compelling cover letter, comprehensive resume, 
and six professional references via email to  
apply@ralphandersen.com.

Ralph Andersen & Associates will conduct the initial 
evaluation of submitted materials to determine the 
best overall match with the established criteria as 
outlined in this recruitment profile. The evaluation 
and selection process may consist of a supplemental 
questionnaire and/or written exercise(s) to further 
evaluate relative experience and overall suitability for 
this position. Employment history, degrees obtained, 
and other certifications/accomplishments will also be 
verified. Should you have any questions regarding this 
position or the recruitment process, please call Mr. 
Robert Burg at (916) 630-4900. Confidential inquiries 
are welcomed.

An Exciting Career Opportunity from 

SAN BERNARDINO COUNTY FIRE
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Outstanding Career Opportunity
The County of San Bernardino is recruiting nationally for 
a dynamic and highly experienced Fire Chief/Fire Warden 
to manage the day-to-day operational challenges of 
the San Bernardino County Fire Department. Ideal 
candidates must be contemporary and progressive 
leaders with a proven track record and reputation 
for providing strong leadership, communication, and 
interpersonal skills. The Fire Chief will provide dynamic 
approaches in emergency and public safety services 
that contribute to the high quality of life for residents and 
visitors of San Bernardino County. This at-will position 
is hired by and reports to the County CEO and is part of 
the County’s executive leadership team.

The County of San Bernardino
Located in the heart of Southern California, the County of 
San Bernardino is the largest County in the contiguous 
United States. Its vast borders stretch from the greater 
Los Angeles area to Nevada and the Colorado River, 
encompassing a total area of more than 20,000 square 
miles. With more than 2 million residents and 24 
incorporated cities and towns, San Bernardino County 
has the 5th largest population in California and is the 
12th most populous county in the nation. The County 
has a workforce of over 21,000 and a 2018/2019 annual 
budget of $4.8 billion.

Nestled south of the San Bernardino mountain range, 
the County is known for its scenic beauty and strategic 
location within an hour’s drive to the desert, forest, 
mountains, lakes, or beaches. Numerous colleges and 
universities support a strong, diverse local workforce, 
and an unparalleled network of highways, runways, 
and railways make San Bernardino a hub for regional, 
national, and international goods movement.

Governing Structure
The County of San Bernardino is governed by an elected 
five-member Board of Supervisors. The Chief Executive 
Officer is Gary McBride, appointed in 2017. Current 
members of the Board of Supervisors are:

• Curt Hagman, Chair, Fourth District Supervisor 

• Josie Gonzales, Vice Chair, Fifth District Supervisor

• Robert A. Lovingood, First District Supervisor

• Janice Rutherford, Second District Supervisor

• Dawn Rowe, Third District Supervisor

The Fire Department
The San Bernardino County Fire Department is an all 
risk/full-service fire department that covers over 19,000 
square miles, operates 69 fire stations/facilities and 
provides emergency services to 64 communities, 11 
cities and towns, and all unincorporated areas in the 
County (2.1 million population) with diverse service 
zones that include urbanized areas, mountains, forests, 
deserts, and rivers. The Department also provides 
ambulance services within the covered zones through six 
ambulance enterprise operations funded by the County. 
Hazards encountered include fires, floods, earthquakes, 
mudslides, winter rescue operations, HAZMAT 
responses, terrorism, and train derailments, among 
other natural and man-made threats that can impact 
highly urbanized metropolitan areas, industrial centers, 
major entertainment venues, and portions of Southern 
California’s highways and railroad transportation 
corridors. In addition to emergency response services, 
the Department also provides household hazardous 
waste programs and maintains training and fleet service 
centers. The Department’s nationally recognized Office 
of Emergency Services serves as the Operational Lead 
Agency, coordinating and providing support for disaster 
preparation, response, and mitigation with the 11 cities 
and towns within the County. The Department has 
approximately 1,000 firefighters, administrators, and 
support personnel and an annual operating budget of 
approximately $260.5 million for fiscal year 2019.

Additional details regarding future performance 
measures and the departmental budget can befound 
in the County’s Adopted Budget for 2018 - 2019  
(www.sbcounty.gov/cao/budget/).

To learn more about our County and our Vision visit:

www.sbcounty.gov/Vision

http://bit.ly/State_of_the_County_2019

The Position
The Fire Chief is an at-will appointment and serves 
at the pleasure of the Chief Executive Officer. The 
newly selected Fire Chief will assume command of 
an organization with a tradition of providing excellent 
service. In addition to providing oversight and leadership 
for the day-to-day operational activities of a progressive, 
large, and complex organization, he/she will serve as the 
top technical advisor to all member cities on fire, disaster 
management, training, emergency communications, 
hazardous materials, and emergency medical services. 
The Chief is also responsible for establishing and 
maintaining a positive employee/labor relations climate, 
and for the proper and efficient use of both human and 
financial resources.

The Ideal Candidate 
The selected candidate for consideration as the County 
of San Bernardino’s next Fire Chief will:

• Be an experienced fire service leader and 
administrator who possesses outstanding 
interpersonal, organizational, and leadership skills;

• Be open and honest and possess a reputation as a 
firm, competent, fair, and consistent leader;

• Have an unblemished record of ethical and 
professional conduct;

• Be politically astute and able to thrive in a complex 
policy environment;

• Demonstrate and promote the highest standards of 
personal and professional conduct;

• Establish positive relationships with employees 
throughout the organization and place a high value 
on the professional development of staff;

• Be considered an innovative leader within the fire 
service and be recognized for being an ongoing 
contributor to the advancement of the profession; 

• Have extensive experience with sound and effective 
labor relations;

• Have a reputation for establishing and maintaining 
a high level of trust between management and rank 
and file;

• Be able to formulate long-range plans that 
communicate future vision, direction, and leadership 
expectations;

• Have an understanding of policy decision-making, 
including working with elected officials and local, 
State, and Federal agencies;

• Have an ability to manage a diverse staff while 
providing personnel management including the 
ability to coordinate and delegate, supervise, train, 
and develop staff, assess staff capabilities, handle/
prevent personnel problems, and optimize staff skills 
and communication;

• Be a proven, effective communicator, able to 
consistently communicate and implement the San 
Bernardino County Fire Department mission;

• Display an outgoing, communicative style, one that 
is comfortable working with a variety of individuals 
at any level in the organization; and

• Possess excellent writing skills, a highly articulate 
oral communicative style, and the ability to clearly 
explain complex issues to a wide variety of 
constituents.

In summary, qualified candidates will excel in providing 
executive leadership and guidance to this dynamic Fire 
Department.

Challenges and Opportunities
The new Fire Chief will need to address several 
challenges and opportunities that will require inspired 
leadership, diplomacy, and creative problem-solving, 
including:

• Continue to build trust within SBCFD and with 
internal and external stakeholders;

www.sbcfire.org
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• Continue to improve ambulance availability, public
education, enhanced 911 screenings, and better
coordination between ambulance service providers;
and

• Enhance relationships with an array of partner
agencies on local, regional, statewide, and national
level.

Education and Experience
Experience: This position requires significant and 
progressively responsible executive fire command 
experience in a large and complex fire department, 
emergency management department, or other public 
safety executive level position for a large metropolitan 
area.

With a passion for public service and a proven track 
record of success, top candidates will have an 
outstanding career in fire service and a progressively 
responsible senior level career path with demonstrated 
accomplishments, including major incident command.

Education: A Bachelor’s degree with major coursework 
in fire science, public administration, business 
administration, or a related field is desired. An advanced 
degree is preferred in combination with a track record 
of success.

Review and Evaluation of Qualifications: Working with 
Ralph Andersen & Associates, the County of San 
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appropriate combination of experience and education 
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required by the position and that fits the needs of the 
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