
The City of Manteca, California 

Invites your interest in the position of 

FIRE CHIEF 
THE DEPARTMENT MISSION 

Fire Administration is responsible for the 

day-to-day administration of the activities 

and regulations of the Manteca Fire De-

partment. These include budget prepara-

tion and control, purchasing, personnel 

management, employee health and safe-

ty, record keeping, facilities management, 

information and press releases, and cleri-

cal management.  Administration provides 

for and leads several important functions 

of the Department including department-

wide training, cost recovery, grant writing, 

and maximizing the department's volun-

teer programs.  



THE CITY GOVERNMENT 

The City of Manteca was incorporated in 1918 as a general law city and operates under the council-manager form of 

government. The four members of the City Council and Mayor, who is separately elected, are elected at-large for four-

year staggered terms. 

Manteca is a full-service city with a General Fund budget of $45 million and a total budget of $180 million with a 

current full-time staff of 384 and growing. All department leaders are appointed by the City Manager. City              

departments include Public Works, Finance, Fire, Police, Employee Services & Engagement, Information Technology 

& Innovation, Recreation & Community Services, Development Services, City Attorney’s Office and Engineering. 

In 2019, the City Council identified fiscal stability as a top priority for the year. To address this, the City has taken a 

number of actions, including increasing City contributions to CalPERS. As of now, the General Fund budget fully funds 

all Reserves as established by the Council adopted Fund Balance Reserve Policy. 

THE COMMUNITY 

This is an exciting time to be in Manteca. Known as the “Crossroads of California” due to its location between the Bay Area and 

Sacramento region, Manteca is in the midst of evolution, both within the walls of City Hall and throughout the community. The City 

continues to preserve its “small-town” atmosphere and live up to its designation of “The Family City”, yet it is also welcoming pro-

gress and modernization. 

Positioned seventy-five miles east of San Francisco and approximately sixty miles south of Sacramento, Manteca’s location has 

spurred rapid population growth, transitioning the City from a farming town to a bedroom community populated by Silicon Valley 

and Sacramento commuters. People move to Manteca for its quieter pace, lower cost of housing and focus on families. With a 

current population of over 84,000, Manteca is attracting new residents every day with its sixty-two neighborhood and community 

parks, public library, municipal golf course, thirteen elementary schools, four high schools and adult education school. Offering 

both rural and suburban living in its 20.9 square miles, the City provides a balance of diverse housing options, with the average 

sale price of three- and four- bedroom homes at approximately $365,000.  

Manteca’s prime location along Highway 120 – a major east-west connector from San Francisco to Yosemite National Park – and 

Highway 99 – one of California’s longest north-south connector freeways – makes this community an ideal location for all types of 

development. The City has already proven its capabilities to support businesses with large-scale developments such as the Big 

League Dreams sports park and Stadium Center shopping mall. Recently Great Wolf Lodge has constructed a massive new enter-

tainment facility that is a gateway project for several new commercial development initiatives. Middle class jobs are also growing 

with the reopening of an old cheese factory by an Ireland-based food processor.  

Manteca is actively investing in the community. In 2019, the Public Works department secured more than $23 million in grants to 

fund improvements like the SR120/McKinley interchange, Main Street improvements, fiber optic installation, new CNG street 

sweepers and California’s first diverging diamond interchange at Union/SR120. The City recently completed construction of a new 

Fire Station, finished a new phase of development in its new City Hall construction project, and is continuously maintaining its 

park and recreation facilities.  



THE IDEAL CANDIDATE 

The ideal candidate will foster an environment of collaboration, lead by example and create a sense of unity and shared common 

vision through transparency, inclusivity, candor and compassion;  

Accept responsibility of leadership by making timely decisions and focusing on strategic and operational planning; 

Possess a strong command presence with excellent communication, listening and interpersonal skills; 

Have the ability to mentor, train, develop and motivate employees to enhance their skills during emergencies and strategically plan 

for the future by forecasting department needs;  

Prioritize collaborative partnerships and community engagement; 

Have high standards of customer service and enthusiastic about serving our community;  

Loyal to the mission, values and goals to strive toward long-term planning through operational effectiveness and efficiency; 

Have a strong conviction to do the right thing for the good of the department and the City.  

QUALIFICATIONS 

EDUCATION AND EXPERIENCE 

Any combination equivalent to:  bachelor’s de-

gree in fire science, public administration or relat-

ed field and five years increasingly responsible 

supervisory, management and/or command expe-

rience in a fire department 

LICENSE AND CERTIFICATION 

Valid California Driver License 

Completion of CFSTES Chief Fire Officer Program 

and/or National Fire Academy Executive Fire 

Officer (EFO) program or its equivalent 

RESPONSIBILITIES AND DUTIES 

Plan, organize, control and direct the activities, personnel, resources and operations of the Manteca Fire Department. 

Supervise and evaluate the performance of assigned staff; review and approve hiring, training, promotions and assignments; discipline and recom-

mend the termination of employees as appropriate. 

Coordinate Department services and programs to meet the needs, goals and objectives of the City. 

Develop and prepare the Department’s annual preliminary budget. 

Plan, organize and direct training and educational activities in fire suppression, emergency medical aid, hazardous materials, use of equipment, 

special assignments and other matters to enhance departmental readiness and efficiency. 

Respond to major emergency incidents as required and assume or delegate command; direct appropriate actions to protect life and property and 

control the spread of fire.  

Direct the maintenance and repair of Fire Department equipment. 

Facilitate fire prevention by directing community educational activities and demonstrations.  

Attend, chair and participate in a variety of meetings, boards and committees; attend civic events and represent the Fire Department. 

Direct the preparation and maintenance of a variety of narrative and statistical reports; prepare and submit monthly reports to the City Manager and 

City Council regarding Department activities.  

Communicate with other Departments, personnel, outside agencies and members of the community.  

Analyze staffing needs and apportion work among the divisions; define reporting relationships and delegate authority as needed to accomplish Fire De-

partment goals. 

Participate as a member of the City’s Executive Team; provide assistance to the City Manager and the City Council on fire service related matters. 



Application Deadline:  September 30, 2021 at 5:00 PM* 

Apply at: www.ci.manteca.ca.us 

 

Multiple assessments and interview panels will be held in person at City Hall       

October 13, 2021 

 

*Position may close prior to advertised deadline once a maximum number of applications have been received 

COMPENSATION AND BENEFITS 

The salary for the Fire Chief position is between $14,092 and $17,130 depending upon qualifications. The City also offers an 

attractive benefits package including: 

RETIREMENT PLAN: CalPERS 3% @ 55 Classic Tier 1 with employee contribution of 8% plus an additional 9% towards the employ-

er contribution for a total of 17%. PEPRA (New) Members 2.7% @ 57 with employee contribution 8% plus 50% of normal cost (as 

determined by annually by CalPERS) towards the employer contribution. Retiree Health: Employees will receive the Minimum Em-

ployer Contribution as established annually by CalPERS. 

STIPEND: Effective July 1, 2021, Executive Management employees will receive a non-PERSable stipend equal to 6% of their base 

salary. The 6% stipend can be cashed out or placed into a deferred compensation account. Employees hired after July 1st will 

receive a prorated stipend. 

LONGEVITY PAY: Employees with over five years of continuous employment with the City of Manteca are eligible to be considered 

for one longevity bonus per year of 10% of one month base salary. Employees with ten years of continuous employment are eligi-

ble for 20% of one month base salary. 

DEFERRED COMPENSATION 457 PLAN: Employees may voluntarily contribute to this plan with a minimum contribution of $10.00 

per pay period. 

MUTUAL AID: Fire Chief is eligible for mutual aid with approval from the City Manager. 

HEALTH, VISION, DENTAL, LIFE INSURANCE: The City paid contribution to the monthly premium, which includes the MEC, ranges 

from $755.00 for single coverage to $1990.00 for family coverage; If Employee chooses to decline health insurance coverage, 

the City will contribute $450 to the Member’s deferred compensation account or cash in lieu of deferred compensation each 

month. Life insurance coverage equivalent to $10,000 plus an equivalent amount of annual salary. City paid premiums for den-

tal, vision and life insurance. 

LONG TERM DISABILITY: The disability insurance plan provide a maximum monthly income benefit of 66 2/3% of the first 

$15,000 monthly earnings. 

ADMINISTRATIVE LEAVE: 120 hours annually, with a cap of 300 hours and a yearly cash-out option of up to 80 hours. 

VACATION: 80 hours of vacation annually up to 4 years of service; 120 hours for 5 to 8 years of service; 152 hours for 9 to 12 

years of service; and 184 hours for 13 years and over. Vacation is capped at 2.5 times the annual accrual rate.  

SICK LEAVE: 8 hours sick leave accumulation per month with no limit on accumulation. 

HOLIDAY BENEFITS: 11 holidays annually; 2 floating holidays annually. 


